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Rationale 
  
Good behaviour is a pre-requisite for effective teaching and learning in school.  It is 

fundamental to the way the school functions.  It is therefore vital that all adults and children 

in school understand what affects behaviour and to know how to promote and secure good 

behaviour. 

AIMS AND EXPECTATIONS 

The primary aim of this policy is to provide strategies for staff to promote good behaviour 

and good relationships, so that people can work together with the common purpose of 

helping everyone to learn and achieve.  At Much Wenlock we believe that there is a shared 

responsibility amongst all staff and pupils to develop good behaviour.   

 

Central to this policy is the importance of treating everyone fairly and with respect.  Every 

single member of our school community needs to feel valued and to value others, therefore 

we expect everyone to behave considerately towards others at all times. 

 

Through promoting good behaviour we aim to help children grow into responsible, self-

disciplined individuals with good levels of emotional intelligence. 

 

This policy applies to all school activities including visits and extra-curricular clubs and will 
be applied by all adults involved in delivering or supporting these activities. 
 

VALUES AND BELIEFS 

 

Behaviour and wellbeing go hand in hand. When a child is happy, secure, comfortable, 

suitably challenged and has a clear understanding of what is expected, poor behaviour is 

rarely an issue.  When we attend to children’s wellbeing, we also create the right conditions 

for good behaviour.  

 

At Much Wenlock Primary School we believe that all children should be treated equally and 

fairly. We give plenty of encouraging feedback and praise so that the children feel good about 

themselves and what they are doing. We work closely with children’s families so that we are 

aware of any individual circumstances that might affect a child’s emotional state. We ensure 

the curriculum teaches the children how good rest, hygiene and diet effects behaviour and 

wellbeing. All staff are alert to signs of any child becoming unwell and take action as 

appropriate.  We do not use humiliation, sarcasm or intimidation in any way as part of our 

behaviour management strategies. Children need healthy role models. When children see 

adults practicing what they preach, they are more likely to want to practice those good 

behaviours themselves. It's important for all school staff and volunteers to practice good role 

modelling to support and encourage good behaviour habits. 
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WHAT DOES GOOD BEHAVIOUR LOOK LIKE? 

As a school we have defined good behaviour and these are the main elements we would 

expect to see on a daily basis: 

 

 Children and adults enjoying learning together 

 Children being inspired and wanting to learn 

 Children making appropriate choices 

 Children and adults listening well 

 Children displaying good manners 

 Empathy 

 Happy, positive, secure individuals 

 A focused working atmosphere and  an unthreatening climate 

 Teachers and teaching assistants, creating a feeling of security for the children 

 Children and adults smiling and having fun 

 

POSITIVE CLASSROOM LEARNING ENVIRONMENT: 

 Teachers will spend time with each new teaching group, developing a collective set 

of class rules with the children. This work ties in with the PSHE curriculum.   

 Positive praise, developing children’s self-esteem and self-discipline, is a central 

element of the school’s behaviour policy.   All staff need to acknowledge and praise 

good behaviour.   

 We try to be pro-active, believing that positive intervention can avoid the need for 

sanctions.  For example, a child who finds it difficult to settle to tasks in the morning 

might be given responsibility to do a special task at the start of each day. 

 All staff are always acting as role model to children in school. 

 The school employs a Learning Mentor to support children and families 

POSITIVE PRAISE 

All staff will recognise and reward children’s efforts as appropriate in the following ways: 

 Giving verbal praise and written praise 

 Stickers (from class teachers, other staff, head teacher) 

 House Points 

 Star/s of the week celebrated in weekly assemblies 

 Individual reward systems run in each class as decided upon by the class teacher 

 Parentmail messages to individual parents 

 Headteacher rewards 

 Certificates 

 Use of Social Media to celebrate children’s achievements. 
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BEHAVIOUR MANAGEMENT STRATEGIES 

There is an expectation that class teachers and others involved with the class know the 

children’s personalities in their care, including strengths and potential triggers.  

Pre-empting a situation is crucial to avoiding any escalation of disruptive behaviour. 

 Ensure curriculum is matched to children, providing appropriate tasks which foster 

positive learning 

 Staff are pro-active at putting strategies in place to avoid situations from occurring 

If a situation arises, the following strategies need to be used: 

 Staff using appropriate body language/position within classroom 

 Dealing with situations in a calm and controlled manner  

 Talk and listen to the children to ensure everyone is treated fairly 

 Appropriate use of voice and tone  

 Staff positioning children in classrooms to promote best learning environment  

To combat unacceptable behaviour in class the following procedures are to 

be followed: 

1. Use of individual class behaviour system (names up/down, missing few minutes of 

golden time) suitable for the age of the children.  

2. Move children to alternative place within class.  

3. Send child to near year group class teacher for a short time out. Record on CPOMS 

by class teacher and shared with Head Teacher.  Class teacher to liaise with 

parents/carers if deemed necessary. 

4. If inappropriate behaviour continues over a period of time, class teacher and senior 

member of staff  to discuss appropriate behaviour strategies to be put in place. 

The above procedures are a guide for class teachers to follow. However, class teachers are 

free to use their professional judgement on deciding which behaviour management strategy 

is the most appropriate for a given situation. 

In extreme situations Head Teacher or Deputy Headteacher to be involved immediately. This 

will be recorded on CPOMS by the senior member of staff dealing with the incident. In these 

instances the Senior Member of staff will decide on the appropriate sanctions and ensure 

the class teacher knows of the outcomes. This could include: phone calls to parents, 

lunchtime / playtime detention, removal of child to another class. 

In extreme but rare cases, a member of staff might have to restrain a pupil to prevent him or 

her causing injury to themselves, another pupil or a member of staff.  Any such restraint would 

be carried out following Local Authority guidelines and undertaken with utmost care to the 

pupil; if this occurs it is recorded and reported to the family by the Headteacher or Deputy 

Headteacher. 
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Lunchtimes and Break Times 

Expectations for playground behaviour are made  very clear to all staff and children through 
whole school and class assemblies. Children are reminded about how to play safely in the 
playground area and how to use any equipment safely. Children will be given opportunities 
to share their views and ideas on playground safety through the School Council. 

If a child’s behaviour is deemed inappropriate, then the following behaviour management 
strategies will be used: 

 Adults warn children verbally and remind them of expected behaviour 

 If the child receives a second warning, then they will be asked to shadow the adult for 5 

minutes. 

 If inappropriate behaviour continues then the child will be sent in to see the Deputy 

Headteacher or Headteacher. In these instances the Senior Member of staff will decide on 

the appropriate sanctions and ensure the class teacher knows of the outcomes. This will be 

recorded on CPOMS. 

 Any serious incidents such as aggressive behaviour both physical or verbal are dealt with by 

the Headteacher or the Deputy Headteacher immediately. This will be recorded on CPOMS 

by the senior member of staff. 

 All staff will be made aware if any individual child is having particular difficulties with their 

behaviour or are following an individual behaviour plan. Lunchtime supervisors will pass on 

any concerns to the Headteacher or Deputy Headteacher. 

INDIVIDUAL BEHAVIOUR PLANS 

Where a child regularly struggles with managing their behaviour, Individual Behaviour Plan 

to be set up by the class teacher alongside the Inclusion Lead.  This is to be shared with 

parents when set up and regularly reviewed.   

EXCLUSION 

In extreme cases the behaviour may lead to exclusion (see below). 

Fixed term exclusion 

 

A fixed term exclusion will be considered in the following situations: 

 A pupil’s poor behaviour or rudeness occurs more frequently than on very isolated 

occasions and inhibits progress in lessons or wellbeing in more than isolated 

occasions. 

 Acts of physical or verbal aggression towards adults or pupils 

 A demonstrable lack of respect for – or direct challenge to – adults or other young 

people, including instances of racist or sexist behaviour and other forms of bullying. 

 

Permanent exclusion 

 

Permanent exclusion is a very serious decision which has a significant impact on a child’s life.  

The decision to exclude a child permanently will be taken only: 
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 In response to serious breaches of the school’s behaviour policy 

 If allowing the pupil to remain in school would seriously harm the education or welfare 

of the pupil or others in the school. 

 

Hate Related Incidents 

The school will not tolerate any bullying including racist bullying, homophobic bullying, and 

bullying related to gender, disability and religion.  All incidents will be investigated fully, 

older children will be asked to give statements if appropriate.  Children will then be 

educated as to why this kind of behaviour is not acceptable.  If behaviour persists or was 

serious/deliberate, parents will be informed and action taken.  Complaints will be registered 

on CPOMS and reported to the Head Teacher who will then inform the relevant authorities. 

The Headteacher ensures that all serious incidents of misbehaviour are recorded.  

 

Monitoring Behaviour. 

CPOMS is used to record behaviour incidents and concerns. The Senior Leadership Team 

monitor and review recorded incidents every Term to identify any patterns arising and 

appropriate strategies or actions are put into place.  

 

 


